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Abstract 

The study aimed to reveal the degree of ethical leadership practice among 

secondary school principals within the green line and its relationship to teachers' career 

engagement from the principals and  perspective, as well as to identify ways 

to improve the degree of ethical leadership practice among principals. The descriptive 

correlative approach was used, in addition to the qualitative approach, where the study 

sample consisted of (434) principals and teachers who were chosen through random 

sampling. Three tools were used for data collection, the first was a questionnaire to 

measure the degree of ethical leadership practiced by secondary school principals, 

which consisted of (40) items distributed into four dimensions: (Personal 

characteristics, Administrative work, Dealing with teachers, Encouraging leadership 

among others), the second tool was a questionnaire to measure the level of career 

engagement of Arab school teachers, which consisted of (31) items distributed into four 

dimensions: (Loyalty and affiliation to the school, Work practice, Relationship with 

school staff, Encouraging leadership in others), and the third tool was an interview 

consisted of an open question with the aim of revealing ways to improve the practice 

of ethical leadership among principals.  

The results showed that the degree of practicing ethical leadership among 

secondary school principals was high, the presence of statistically significant 

differences due to Job title variable in favor of principals, and the absence of statistically 

significant differences due to the Gender, Academic qualification, and Experience 

variables. The results also showed that the level of career engagement among teachers 

was high, the presence of statistically significant differences due to the Gender variable 

in favor of females and the Academic qualification variable in favor of graduate studies, 

and the absence of statistically significant differences due to the variables of Experience 

and Job title. 

Besides, the results of the interviews showed that there were four patterns of 

ways to improve the practice of ethical leadership among principals (personal 



 

 

characteristics, administrative characteristics, dealing with teachers, encouraging 

leadership among others). 

The study recommended maintaining the high degree of ethical leadership 

practice in schools, urging principals to adopt clear criteria for evaluation and awarding, 

enhancing teachers' career engagement by paying attention to their needs and 

professional growth, and enhancing teachers' participation in decision-making. 

Keyword: Ethical leadership, Career Engagement, Secondary schools,  

principals and teachers, The Green line. 
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