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Educational Administration for School Principals: Concept, Basis,
and Objectives

Amer O. Ga’imeh

Abstract

The educational administration is one of the modern approaches to the educational
process, and its importance lies in the time when educational institutions seek to adopt
the educational approach and activate it in the education process. The study aims to
recognize the Educational administration for school managers and showing its
importance. The study used the descriptive analytical approach in order to reach the aim
of the study, and the study has reached several results, the most important One of which
is the importance of the educational entrance in the educational process. there are several
foundations that schools must have in order to be able to succeed in educational
management, And that the most important foundations that the principal of the school
needs in order to achieve success in its management is to adhere to a good example, and
be aware of the process of modern management and what it requires of certain
constituents, and the study recommends the necessity of activating the educational
entrance in the educational process and work to prepare school principals fully so that
they can play their roles according to conditions The educational entrance.

Keywords: Educational administration, School administrators, Administration,
Education, Foundations and objectives of educational administration.

1610



1611



1612



1613



8n

1614



13

10

11

12

1615



14

15

16

17

1616



18

1617

19

20



23

21

22

24

1618



25

26

1619

27



28

30

1620

29



31

32

1621



34

1622

33



36

35

1623



37

-12
-13

-14
-15

38

1624



1625



2008 - 1429

.(782/1)

.https://hrdiscussion.com :

1423 :

(12) 1400
.(189) 2017

(18)
584 51

.(180) 2014 3 5

.(17) 2014
.(401/2) . 2002 =
.(121)
.(20) 1999
(33-32) 2013/ 1434
35 18
.(33-32)
.(122) 2012
.(33-32)
.(33):
(38)

1626

10

11

12

14



(38)
.(40)
(19)
.(12) 2017 57 18
: (33)
.(10) 2013 28
(8)
.(210) 2013 3 4
(2-2) (( .- ))  2009- 1430
(35-34)
.(255) 2015 160
.(8)
.(35-34)
.(Sé) 1428
(35-34)
.(10) 2014 10
.(35-34)
.(35-34):

1627

15

16

17

18

19

20

21
22

23

24

25

26



12

-49)

-49)

(6)

.(98) 2017

(7)
.(55-54)

.(200) 2013 79
.(37) 2012
(11)
12 51

1628

(34-33)
.(34-33)
(460) 2018
.(55-54) :
.(50

.(50-49) 2014

1428

.(25) 2009

.(50

27

28

29

31

32

33

34

35

36

37
38



.2013 28

. 2013/ 1434
.2017 35 18
584 51
.2012

(( - ) 2009- 1430

.2012

.2018 12 9

.2014 10

.2015 160

.2013 79

.2014

1629



.2013 3 4

.2014 3 5
1429
. 2008
. 2002 = 1423
12 51 -
.2017
1
. 1999
.https://hrdiscussion.com :
1428

.2017 57 18

. 1400

.2009

1630


http://www.tcpdf.org

