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 بسم الله الرحمن الرحيم
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 كلًة الدراسات العلًا
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Abstract 

This study Aimed to know to what teut that buds the companies of 

insurance that are working in the sunder by the rewind meb of advanced 

arbitration as it is one of the theth of modetn research in the tucking of 

recent rerouting to satisfy these objectives of the study and to select the 

hypothetical's so the Islaqmic Liberace limited company was selected 

and the study reeled on selected curriculum ad unriulurm ad spatial 

styles were used for analysis and discretion of results.  

The study readied those criteria for the criteria for the arbitration of the 

companies' satisfies the effectiveness and efficiency of financial 

performance of company and protects its arrests and expensive of its 

activates that means good application for the rules ofarbitrative will 

lead the good performance of financial affarirs of the company that 

perpers in good nipper isc of Florence. 

The apphcatice of rules of arbitration helps to attract lineaments and 

develop partitas and the increael the ability of completion and increase 

how to use available resources. 

We conclude to the importance of financial performance in the shadow 

of relation between good financial reports and application of the rules 

arbitrative. The relationship between the rules of arbitration and good 

financial performance relates they financial performance. 

Recommendation: 

1. continuer's evaluation to apply any rules or system for example to 

apply the rules of arbitration and the stand on the evaluation of 

experience and to sign out the weak and string punts. 

2. To create good competition in the marbles of instance and the 

companies to stick to adapt rules of arbitration to that cene of balancing 

and varying its activates.  
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